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HUMAN RESOURCE MANAGEMENT
Paper : BC-205 (ii)

Time : Three Hours] [Maximum Marks : 80

Note : Attempt five questions in all, selecting at least one question

A

but not more than two questions from any unit. All
questions carry equal marks.
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UNIT-I ( ¥1E-1)
What is Human Resource Management ? Explain its
importance and scope. * 16
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2. What is Human Resource Planning ? Explain the steps
involved in Human resource planning process. 16
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What do you understand by Job analysis ? What are the
different methods of Job analysis ? 16
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UNIT-I ($ehT8-I1 )

What is Selection ? Explain the various steps in an effective
selection process. 16
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Explain the concept of Career planning. What are its
advantages and limitations ? 16
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What is Performance appraisal ? Explain briefly the various
methods of Performance appraisal. 16
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UNIT-III ( ¥%T8-I11 )

What do you mean by Wage and Salary Administration ?
Explain the objectives and principles of Wage and Salary
administration. 16

TG T AT W ¥ M wn w2 Fwd w
mﬂﬁﬂx%ﬁﬁmaﬂlﬁﬁgﬂw_&

21021/350/KD/1378 2

8.

10.

Define Separation and explain the various forms of
Separation. 16
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Write the concept of Industrial relations in India in detail.
16
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Write short notes on the following :
(a) Promotion.

(b) Transfer.

(¢) Demotion.

(d) Retrenchment.
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